“THIS AGREEMENT, made this 13th day of
. ., January, 2000, by and between:

CITY OF TRENTON, & municipality in the
County of Mercer, State of New Jersey, here-
inafler referred to as “"Employer,”

and:

NEW JERSEY STATE POLICEMEN'S

BENEVOLENT ASSOCIATION, INC,,

: LOCALNO. 1, TRENTON, NEW JERSEY,
. hereinafer referred to as the “Association.”

WITNESSETH:

WHEREAS, the partics herelo have carried on

collective bargaining negolialions for the purpose

, ' of developing and concluding a general agreement

covering wages, hours of work and other conditions

of employment of uniformed and non-uniformed

officers, police officers and police officers delec-

tives (hereinafer sometimes collectively referred

1o as “Members” or “Employees”) of the Division

of Police of the Department of Public Saflcty of the !
Cily of Trenlon (Employer);

NOW, THEREFORE, in consideration of these

. : premises and multual agreement herein contained,
the parties herelo agree with each other with re-
spect to the employecs-of the Employer, as hercin-
aller defined, recognized as being represented by
the Association as follows:
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ARTICLEI
RECOGNITION AND SCOPE OF
AGREEMENT

Section 1.01 C :

The Employer hereby recognizes the Associa-
tion as the solc and exclusive representative of all
the emiployces in the bargaining unit as defined in
Article I, Section 1.02, herein for the purposes of
collective bargaining, settlement of grievances and
all activities and processes relalive therelo.

Section 1.02

The bargaining unit shall consist ol all uniformed
and nonuniformed police officers and police officer
deteclives of the Division of Police of the Depart-
ment of Public Safety of the Cily of Trenton, New
Jersey, now employed or herealler employed.

Scction 1.03

This agreement shall govern all wages, hours and
other conditions of employment as hereinaler set
forth.

Sectlon 1.04 _
This agrecment shall be binding upon the parties
herelo and their successors, as permitied by law.
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ARTICLEN :
COLLECTIVE BARGAINING PROCEDURE

.

Section 2. 01

Collective bargaining with respect lo rales of pay,
hours of work or other conditions of employment
shall be conducted by the duly authorized bargain-
ing agent of each of the parties. Unless otherwise
designated, the Mayor of the Employer, or his des-
ignee or designees, and the President of the Asso-
cintion, or his designee or designees, shall be the
respective bargaining agents for the parties. '
Sectlon 2.02
. Collective bargaining meciings shall be held at
times and places mutually convenient at the re-
quest of either party,

Sectlon 2.03 .

Employces of the Employer who may be desig-
nated by the Associalion lo participate in collec-
tive bargnining meclings called for the purpose of
the negolintion of o collective bargaining ngreement

will be excused from their work assignments, pro-

vided, however, that nb more than four (4) employ-
ces shall be excused for any bargaining session.

.
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o ARTICLE I
CONDUCTING UNION BUSINESS ON
EMPLOYER’S TIME

Sectlon 3.01 .

The Employer shall permit members of the As-
sociation Grievance Commiltee (not to exceed three
(3) to conduct the business of the Commiltce, which
consists of conlerring with employecs and repre-
senlatives ol the Employer on specific’ grievances
in accordance with the grievance procedures sct forth
hercin, during the duty hours of the members with-
out loss of pay, provided the conducl of said busi-
ness shall not diminish the effectivencss of the Di-
vision of Police or require the recall of off-duty
police officers 1o bring the Division lo its proper
effectiveness. ’

The City and the Associalion hereby ngree thal
officers of the Association will have a total (pool)
of thirty (30) days off with pay (straight time) for
the conduct of legitimate union business in each
calendar year, not including the time off with pay
granled (o the Delegate to the State P.B.A., or other
P.B.A. representatives as provided for under exist-
ing Stale law.

business and its general purpose must be submitted
1o the Chiefof Police, or his designee, prior to usage.
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Verbal reports on the usage of this time for union

Section 3,02

The Employer shall permit members of the As-
sociation Negolialing Committee to altend collec-
tive bargaining meetings during the duty hours of
the members. However, only two (2) members of
such Commitlee shall be permilted to attend such
meelings without loss of pay for any period in
excess of three meelings on any rencgoliaiion of
this contract or any modificalions or renewals
:.n-non . :

Section 3.03

The Employer agrees lo grant the necessary lime
off withoul loss of pay lo the members of the As-
socialion sclecled as delegates o atlend any State
or International convention of the New Jersey Po-
llce Officers’ Benevolent Association as provided
under NLLS.A. 11:26C-4,

Section .04 .

The Employer will continuc to allow the Asso-
ciation President to conduct union business on Cily
time In accordance with previously negoliated pro-
cedures.
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Scetlon 3.05

The Association Delegate shall be assigned to a
day shilt during the delegate’s term of office and
upon request of the Associalion and consent of the
Department, shall be provided with sufficient time
to attend Associalion meelings without loss of regu-
lar compensation,

ARTICLELY
ENMPLOYEES' RIGHTS
Scctlon 4.0t )

There shall be no discrimination, Interference or
coercion by the Employer or any ol ils agenisagainst
the employees represented by the Association be-
cause ol membership or activity in the Association,
The Associalion shall not intimidate or coerce em-
ployees into membership. Neither the Employer
nor the Association shall discriminate against any
employee because of race, creed, color, or nations!
origin,

Sectlon 4.02 .
In order o safeguard fundamental rights for law

enforcement officers employed by the City of Tren-

ton, it Is agreed that: .

1. Except when on duty or acling in his official
capacily as a law enforcement officer, no law en-
forcemenl officer shall be prohibiled from engaging
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in political aclivity, provided his position as a law
enforcement ofTicer is not used in any way whether
directly or indirectly, while engaging in said polifi-
cal aclivilics. As employed hercin, the term "law
enforcement officer™ shall mean any member of the
Trenton Police Division whaose primary duties and
responsibilitics are the enforcement ol the laws and
regulntions of the State of New Jersey and the pro-
tection of the life, peace and propeity of ils citi-
zens; and is empowercd by Stale statule lo act for
the arrest, delention and conviction of persons vio-
Iating the laws. Itis understood that a police officer
will nof engage in any political activity which re-
quires a signsiure or donation or ay other action
which would indicate compliance with the officer’s
request in the municipality in which he is employed,
nor shall he engage in any political activity or hold
any public office which would violale slatutory or
common law of New Jersey. ’

2. Whenever a law enforcement officer has re-
ceived notice that he is under formal investigation.
afer receiptofn filed Notification of Complaint for
alleged malfeasance, misfeasance, nonfeasance of
official duly with a view lo possible disciplinary

- action, demotion, dismissal, or criminal charges, the

following minimum standards shall apply:
a. Any formal interrogation of a law enforce-

- men! ofTicer whether as a subject of the invesliga-

tion or a5 & witness, shall take place at the location
designated by the invesligalory officer, excepl it
shall not be conducied at the law enforcement

7
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oflicer's home unless the home is specifically in-
volved in the complaint, and preferably when the
employee is on duty. A member of the Division
shall be compensaled for lost time occurring-from
irivestigations in accordance with existing Division
Policy. The questioning of an officer shall be con-
ducted at a reasonable hour in a non-coercive man-
ner, without threal or promise of reward. The ques-
tioning shall be of a reasonable duration and rest
periods allowed. Time shall be provided for per-
-sonal necessities, meals and telephone calls as are
reasonably necessary, The law enforcement officer
shall be entitled to the presence of his counsel or
any oilier one person of his choice at any interroga:
tion in connection with the investigation.

b, The law enforcement officer being
investigatedshall be informed at the commencement
of any inferrogation of the nalurc of the investiga-
tion including whether the officer Is n targel ol the
investigation, if known, the statule rule or regula-
tion allegedly violated, il known, the names and
addresses of the complainant, and the identity and

the authorily of those conducling the Investigation.

This shall not preclude the employer from subse-
quently modifying, amending or changing the stal-
ule, rule or regulation under which the charges are
brought. Also at the' commencement of any inter-
rogation of such officer in connection with any such
investigalion, the officer shall be informed of the
identity of all persons present during such interro-
galion. All questions asked'in any such inlerroga-
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tion, whencver praclicable, shall be asked by or’
through a single interrogator.

¢. No formal hearing by means of which a law
enforcement officer may be disciplined or penal-
ized may be brought except upon charges signed E\
the persons making these charges.

d. The interrogation of the employee nn:nn:..&
shall be recorded mechanically or by writlen form.
“OIT the record” questions shall not be permilted.
Any recesses called during the interrogation shall
berecorded. .

Il an officer is placed under arvest or is likely

to be placed under arrest from a criminal ofTense, he
shall be-afforded all constitutional rights and, in
addition, he shall be given the following warning
prior to the commencement of any inlerrogation:

*“I am advising you thal you are being questioned
as part of an ofTicial Investigntion of the Police Di-
vision. You will be asked questions specifically
dirccled and narrowly refated to the performance of
your official dutics. You are entitied to all the rights
and privileges guaranteed by the laws of the State
of New Jersey, the Constitution of this Stale and
the Constitution of the United States, including the
right not to be compelled to Incriminate yoursell ’ .
and the right to have legal counsel present at each
_and every slage of thislinvestigation. 1 further ad-
"vise you that i you refuse lo lestily or o answer
queslions relating.to the performance ol your ofTi-
cial dulies, you will bt subject to Departmental
charges which could result in your dismissal from
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the Police Division. If you do answer questions,
neither your stalemenls nor any informalion or evi-
dence which is gained by reason of such slalements
can be used against you in any subsequent criminal
proceeding. However, these statemenls may be
used againsl you in relation to subsequent Depart-
mental charges.” )

f. 1t is understood that the provisions of para-
graph two abave shall not preclude initial or pre-
liminary inquiries by the employer and shall'anly
apply upon' the commencement of a formal inves-
tigation or the filing of a complaint,

3. Allinvestigntions against law enforcement of~
ficers shall be conducted expeditiously, Al lcast
_every two months alier the commencement of such

investigation, s determined by the date that the
nolification of complaint is served upon the officer,
the officer, ifhe so requests, Is to be Informed of the
status of the pending investigation, 1{ charges are
to be brought against the officer, they should be
brought as promptly as possible lo ensure that no
unnecessary delay occurs which might prejudice
the officer’s defense and unless unusual circum-
stances exisl, no officer should be prosecuted by
the department for the allegéd infraclion of any.rule
if more than 45 days transpire between the dale the
Chief, Depuly Chief or appropriale Caplain had
knowledge of the alleged infraction by virlue of
information that is normally transmitted to him by
routine administrative process and the-service of
the preliminary notice of disciplinary action.

10
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NOTE: NISA 40A:14-147 (AS OF 1988)
Provides for additional requirements relaled to fil-
ing of disciplinary charges.

4. The Intemnal Affairs Unit, or other Police in-
vestigalion agencies shall remove from his person-
nel file all papers, files, reports, noles and copies
thereof relating to an investigation of a police of-
ficer when the investigation does not result in any
disciplinary action or when ofTicer is exonerated.
These items, i{ relained, shall be maintained sepa-
rale and apart from the personncl file. The officer
may on proper notice inspect these materials al the
discretion of the Chiel of Palice. i

5. No law enforcement officer shall be required
{o disclose, for the purpose of promolion or-as-
signment, any information concerning his property,
income, asscls, debis, or expenditures or those of
any member of such officer's houschold, except
where such Information reiates directly to the
officer's assignmenl or dulics,

6. There shall be no penally nor threat of any
penalty fer the exercise by the law enforcement
ofTicer of his rights under the Bill of Rights.

Sectlon 4.03

Notice of departmenl
an Associalion member
of paper with the following notation which must be
acknowledged in writing by said member when
served, and which acknowledgment shall be main-

m_ charges when served upon

. tained by the City in its disciplinary file:

11
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*Ido____donol ish lo have my
bargaining agent provided with a copy of
these charges”

Section 4.04

Writlen waming slips shall be deleted from an
employeé's personncl file 180 days from the dnte
of the written warning slip. =~

ARTICLEY
PAY TREATMENT FOR EXTENDED
ILLNESS ‘

Sectlon 5.0

The BEmployer agrees to pay employees al their
regular rale of pay during periods ol disabilily due
to illness, injury or recuperation therefrom for a
maximum period of one year from the dale of such
disability, provided such employee is incapable of
performing his duties as o police officer and thal
such disabilily is established by a compelent phy-
sician.

Section 5.02 :

The Bmployer retains the right to extend this
period of payment for disability due 10 iliness or
injury beyond one year al ils own discretion.

12

Sectlon 5.0 ’

The Employer may require al any time during
the period of such extended disability as described
in Section 5.02, above, that the employee be exam-

ined by a physician selected by the Employer for
such purpose.

Sectlon 5.04 .

In the event a disagreement arises with respect lo
the cxistence or extent of the disability, such issue
shall be delermined by a physiclan agreed to by and
between both of the parties lo this agreement, i.c.,
the Employer and Association. .

Sectlon 5.05
A permanent employee who enlers retirement

pursuant lo the provisions of a State administered

or appraved relirement system and has to his credit
any earned and unused accumulated sick leave, shall

be entitled fo receive supplemental compensation.

for such eared and unused accumulated sick leave.

The supplemental compensation to be paid shall
be computed at the rale of one-haif of the eligible
employee's dally rate of pay for each day of ecamed
and unused accumulated sick leave, based upon the
average annual compegsation received during the
last year of his employment prior o the elfective
date of his retirement, prgvided, however, that no
such supplemental compensation payment shall

exceed $18,000.00 for employees reliring prior to

13
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Deccember 23, 1998, or exceed $20,000.00 for em-
ployees retiring on or aller December 23, 1998.
This supplemental compensation shall be paid
in a lump sum after the effective date of retirement
or death, or as may be elected by the employee
delerred for one (1) year.
Because of the past performance of the person

retiring taking time ofTin his final year, & clause was’

built in to prevent this and is as follows:

In the 12 months prior to retirement the follow-
ing will prevail:

Ist 15 sick days no penalty.

16 10 45 days 50% of daily rate will be deducted

from buy back.

46 to 60 days 75% of daily rale will be deducted

from buy back,

61 + days 100% of daily rate will be deducted

from buy back.

For the purpose of calculating acerued sick time,
employces will be deemed to have earned 12 sick
days for the first year of scrvice and 15 days per
year thereafler. Usage will be based on Police Divi-
sion records.

ARTICLEV1
UNIONSECURITY - CHECI-OFF

Sectlon 6. 01 . .
Insofar as permitied by law, the Emplayer agrees
to deducl [rom the pay of all employees of the
{

14
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Division of Police who are members of the Asso-
ciation Initiation fees, dues and assessmenis as re-
quired by the Association Constitulion and By-
Laws and other Association rules and regulations
‘duly enacted. All such deductions shall be poid |

over 1o the properly designaled Association offi- .

cial monthly on a regularly recurring basis.

Sectlon 6.02
. Any employee in the Bargaining Unit on the
efTective date of this Agreement who does not join
the Union within thirty (30) days thereafler, any
new employee who does not join within.ninety
(90) duys of initial cmployment within the Unit,
and any cmployce previously employed within the
Unit who does not_join within len (10) days of
reentry into employment within the Unit shall, as
a condition of cmployment, pay a represcnlation
fee to the Unlon by automaltic payroll deduction.
The representation fce shall be in an amount cqual
to cighty-five percent (85%) of the regular union
membership dues, fecs, and assessments as cerli-

. fied to the :

Employer by the Union. The Union may revise
1ts certification of the amount of the represeniation
fec at any lime lo R:mn_ changes in the regular
union membership dues, fces, and assessments. The
Unlon's entitlement to the representation fee shall
continu¢ beyond-the termination date of this
agreement so long as the Union remains the majority
representative of the employees in the Unit,

15
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provided that no modification-is made in this
provision by a successor agreement between the
Union and the employer. For the purposes of this
provision, employees employed on a len (10) month
bdsis or who are reappointed from year {o year
shall be considered to be in conlinuous employment.

The Union shall indemnify and hold the
employer harmless against any and all claims,
demands, suits and other [orms of liability that may
arise out of, or by reason of any aclion laken or not
taken by the employer in conformance wilh this
provision, The Union shall intervene In, and defend
any administrative or cour litigation concerning this
provision.

ARTICLE VIl
HOURS OF EMPLOYMENT

Sectlon 7.01

Normal hours of nzi_ow‘an_: shall not exceed
eight (8) conseculive hours in any one day, nor
forty (40) hours in any one week, or six (G) days in
any one week.

Sectlon 7.02

Effective ?:SQ 1, 1995, the work schedule for
members who n:ﬂna_w work in the Patrol Section
on rotating shills will be changed lo a schedule on
which members will work four (4) consecutive days

16
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or nights of ten-hour shifls, and then have four
days off, according to the terms and conditions set
forth below:

“The times for the ten-hour shifis shall be 7:00 am
lo 5:00 pm, 11:30 am to 9:30 pm, 5:00 pmito 7:30
am. The Cily, aller thirty days' notice to and then
discussion with (he union, may revise existing starl-
ing times for shifls or establish new shifls, pro-
vided that any new shift is necessary lomeel legiti-
male service needs.

Bach officer will be assigned a sef m—:: and will
nol be rotated through different shifts, The number
of officers assigned lo each shift will be at the City's
discretion. For the inilial assignment of members,
based on seniority to the extent practical, but the
Police Chiel will have the final authority to make
such assignments tg ensure the efficient and effec-
tive operalion of the Division. Appendix A and B.

Sectlon 7.03
The official of the Employer having charge of the
Division of Police may, in the case of an emergency

as defined by the applicable Statutes of the State of -
. New Jersey, summion and keep on duly any and all

members of the Depariment as such emergency shall
require. In such event ?n ofTicial having such au-
thority shall first make'a formal declaration of the
nature and extent of the emergency and all members
of the division thus summoned or kepl on duly
shall be n:::na {o receive avertime pay as __22?

17
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aller set forth for all time worked over the normal
hours of employment as above delined.

Section 7.04 ]

Officers who are lemporarily rescheduled fromthe
day or shift that they would usually work to another
day or shift in the same week to cover a special event
(c.g., parade, [estival, race, etc.), will be paid time

-and a half (1 '%4) for those rescheduled "hours.

Sectlon 7.05

The City agrees lo provide compensalion in ac-
cordance with the federal Fair Labor Standards Act
to officer assigned to the K-9 Unit who must care
for their assigned dogs outside :o..::: work hours
as follows: :

1. The amount of lime necessary for normal care
of an assigned K-9 dog oulside of normal work
hours is agreed (o be an average of one (1) hour and
five (5) minules per day, although the actual time
may vary somewhal from day to day, and such
time is deemed compensable by the City. When-
ever special circumstances diclate (e.g. the need (o
take a sick dog to the veterinarlan), a K-9 officer
shall seek and receive permission from the shilt

commander, under procedures to be established by
‘the Cily, o spend the additional required time to

handle the special situation. Such hours will also be
compensable il and only if proper permission is
reccived. No time will be compensable for any

18
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entirc calendar auw which an ofTicer's dog spends in
nkennel.

2. The PBA «nnomamNnu the lact that carc of dogs
is ol a substantially different nature from the dulies
normally performed by a police officer, and agrees
therefore that a lower hourly rate is appropriale.
The hourly rate of pay to officers assigned to the
K-9 unit for all such care, maintenance and training
shall be $5.05 perhouras of June 1, 1994, Because
the compensable hours are for lime worked in ex-

cess of the normal workweek, the overtime pre--
mium shall apply. Therefore, the actual rale of

payment shall be $7.575 per hour. In the absence
of any specific agreement of the parties to the con-
trary, this hourly rate will be presumed to increase

. by the same percentage as is subscquently negoti-

ated for a police officer’s base salary.

3. The contractual agreement for the payment of
a maintenance nllowance of $3.50 per day of offic-
crs assigned to the K-9 unit (Section 14.05 o:_,n
condract) shall remain in efTect,

4. The City agrees lo conlinue the aimz:n prac-
tice of allowing 30 minutes during the normal work
shif for an officer o clean his assigned K-9 vehicle
for the next shift. i

5. The services for care of an sssigned dog cov-
ered by this nm..nn.dn:_”mqn intended to include all
feeding, exercising, grooming, transportalion, lrain-
ing, cleaning of a kennel, and other related care and
malntenance which must be performed by an of-
ficer outside of his normal work hours,

19
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Safety and the Business Administrator of the Em-
ployer.

Section 8.06 ]
Police Division officers who have earned com-

pensalory lime oulslanding, and who submit re-,

quests to their supervisors five

Days-in advance, shall have tho right to take off
such accrued compensatory time, even il such time
will result in the hiring, on’an overtime basis, of
substitule personnel, with the overall limitation,
however, thal such approvals will be limiled in each

-calendar year to an amount which will not result in

the expenditure, of more than $10,000 by the City
in overtime payments for the hiring of necessary
substilute personncl.

Scction 8.07

Whenever on officer of the Division of Police, ns
part of his duties shall be required to sppéar before
any grand jury or at any Municipal, Counly, Siate
Superior or Stale Supreme Court or any Federal

Court proceeding, except as a wilness in a civil
action which does not arise from the performance

of duly, the time during which he is so engaged shall-

be considered a lime ol assignment to, and perfor-
mance of his regular duty and when any such ap-
pearance occurs oulside his regular assigned duty
hours the time s0 spent (from the time of reporiing
at the Court until the time excused) shall be in-

- 22
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cluded as part of his hours of employment for that
pay period and shall be deemed overtime.
In addition to compensation for the actual time
of reporting lo County, Stale or Federal Court, and
<unlil the lime excused from the said Courts as set
forth in this section, 2 member of the Division of
Police is entitled lo an additional one hour of com-
pensalion, representing 1/2 hour prior to and 1/2
hour subsequent o the actual courltime for the
purpose of checking in and picking up evidence and
reports al the Trenton Police Headquarters.
A member who, as part ol his duties, is required
1o appear in Municipal court outside assigned duty
hours will be paid 1/2 hour of overtime in addition
to the time required for his . appearance in order to
permit the signing of complaints and any other nec-
essary courl papers.

Seclien 8.08

Whenever a member of the Division of Police, a5

parl of"his duties, shall be required to remain alter
his normal tour of duty in order o complele a re-
port, maintain trafTic conirol af the scene of an emer-
gency or disaster or in order lo complete and inves-
tigation or lo perform any other duty as required
by his commanding officer or by the Rules and
Regulations-of the Division of Police, any such ad-
ditional time shall, if authorized, ordered or ap-
proved by such member’s commanding ofTicer, be
included as part of his hours of employment for

23
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ARTICLEYIU
CONMPENSATION FOR OYERTIME

Sectlon 8. 01

Whenever any member ol the Division of Police,
in any work week shall be required, directed or
authorized lo work for any periods in cxcess of the

normal hours of employment as defined in Arlicle

V11, Section 7.01 herein, he shall be paid al the rate
of time and one-hall (1 %) of his regular pay rale
(including benefits) for all such overtime. Thus, if
an employee shall be required, directed or autho-
rized lo work in excess of the number of consecu-
tive hours in his regularly scheduled work day, he

_shall be paid overtime for such excess lime regard-

less of the tolal number of hours worked during
that weck, and if he is required, directed or autho-
rized to work for more than forty (40) hours in any

_ onc wecek, he shall be paid overtime for such cxeess

time regardless of the folal number of days worked
during that wecek. ‘

* Secllon 8.02

No employee shall be entitled o be paid over-
time unless such overtime is ordered, authorized or
approved by his commanding officer, such order,
authorization or approval {o be recorded and main-
tained with the records of the department in & form
lo be determined by the Chiel of the Division of
Police and Director of the Depariment of Public

20
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Safely and approved by the Business Administra-
tor of the Employer.

Sectlon 8.03

1t is recognized that employces may be required
for the purpose of musler at the commencement of
a tour to report in advance of the tour starting time
and for the purpose of report making at the end of
a tour to remain at the lermination of A tour. In
accordance with this recognition, no overtime shall
be paid for a ten minule period prior o the com-
mencement of a tour, or for a ten minute period at

*the termination of a tour, but in the eventan em-

ployee is required to report earlier than ten minutes
prior to the commencement of a tour or lo remain
beyond ten minutes aller the end of a lour, the
employce shall be paid the overtime rate for all lime
worked in excess of, the work day of eight consecu-
tive hours. )

Sectlon 8.04

Overlime wages shall be paid at the next immedi-
ale pay period aller such overtime is recorded,
Section 8.05° .

The method of recording hours ol employment and
the administration of the records and other data neces-
sary lo effectuale the purposes of Article VIl herein
shall be eslablished by the Chief of the Division of
Police together with the Director of Public Safety and

21
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Scction 8.09 : ,

Whenever a member of the Division of Police, as
part of his dulies, is summoned to retum or report
to duly other than for his normal lour of assign-
ment, whether for emergency or olherwise, he shall
be paid for nol less than four (4) hours regardless of
the actual time worked. In such event such four (4)
hours (or more il he actually works longer) shall be
included as parl of his hours of employment for

that pay period and shall be deemed overtime. The

provision of this section shall not apply lo a con-
tinuation of the regular tour of duty. This shall
apply, however, when a member.is called in earlier
than his scheduled tour of duty lo cover the period
ol shift overlap. ’

Scction 8. 10

Whenever a member of the Divislon of Police, as
part ol his dutics, Is called to appear ns a wilness at
a police disciplinary hearing, either by the City or
the defendanl, he shall be paid for not less than four
(4):hours regardless of the aclual time spend al such
hearing, in a manner consislent with the general
provisions of Section 8.09 above, Members called

to appear ns wilnesses al police disciplinary hear--

ings shall be paid so long as they appear at the
hearing at the designated time and date, whether or
not they are subpoenaed to appear and whether or
nol they actually testify. 1t is expressly under-
stood, however, that whereas all witnesses shall be
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paid, no more than wo character witnesses will be
paid with respecl fo any one set of disciplinary
charges. Every efTort shall be made by the defen-
dant lo nolify the Director of Public Safety of the
names of all witnesses lo be called by the defense at
least ten (10) working days prior lo the dale of any
disciplinary hearing. 1f due (o unforeseen circum-
stances, a wilness shall be unknowri to the defense
in time to forward his name to the Director of Pub-
lic Safely at least ten (10) working days prior to the
hearing dalte, a5 soon as the wilness' name shall
become known (o the defense, that name shall be
forwarded 1o the Director. In any event, such wil-
ness shall not be precluded from appearing ot the
hearing for the defense and shall be paid In a manner
similar lo any other delense witness pursuant lo
the nforesaid provisions. .

Section 8. 11

Whenever a member of the Division of Police, as
parl of his dulles, is called o appear as a defendant
al a police disciplinary hearing, if said defendant is
acquitted of charges relating to a particular date, he
shall be paid for not less than four (4) hours regard-
less of the uctual time spent al the hearing, in a
manner consistent with the general provisions of
Section 8.09 above. Thobe defendants who are found
guilty of one or more specifications under any par-
ticular charge are nol lo be paid for any lime relating
to any charge emanaling [rom that particular date.
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Bvery effort shall be made by both the City and
the defendant to ensure thal, whenever possible,
disciplinary hearings are scheduled at a lime when a
defendant would normally be on duly.

ARTICLE IX
WAGES-DETECTIVE PAY -
BREATHALYZER PAY :

Section 9.0
The annual salary for Police Officer covered by
this agreement is set forth below: '

A. For employees hired 1992 or Belore

Effective Effective Effective Elfective
07/01/91 001/98 OLA01/99 07/01/99
Academy Rale
Probationary Raie

38,7137 39,512 40,302 41,7153
41,042 41,881 41,700 44,237
41,346 44,11) 45,097 46,720
45,649 46,562 47,493 49,103
41,952 48,911 49,889 51,685
50,257 51,263 52,287 54,169

[- SR N S I
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D. For employees hired belween .;::»Q._.

1993 and June 30, 1999

Effective Effective Effectlve Effeciive
07/01/97 07/01/98 01/01/9% 07/01/9%

Academy Rale 22,880 23,338 23,804 14,661
Probationary Raie 29,416 30,004 30,604 31,706
36,138 36,861 37,598 18,952
39,667 40,460 41,269 42,738
43,196 44,060 44,941 46,389
46,727 41,662 - 48,615 . 50,363
50,157 51,262 32,187 54,169

[ Y e L

C. For employces hlred After 7/1/99

>nu._2,=< Raie $13,000
Probatienary Rate $21,500
1 . $31,500
3 331,500
4 -$43,500
3 549,500
6 $54,169

D. Newly hired officers alter January 1, 1993 shall
be paid al the Academy,Ratc until Graduation from
the Police Training >nr;ﬂ3w. They shall then be
paid al the Probationary Rate for their 12 month
probationary period. Upon successful completion
of their probationary period, they shall be paid al

‘Step Two for the remainder of their sccond year,
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Subsequent increments shall be given on the anni-
versary of their original appointment date.

Sectlon 9.02

All police officers assigned as detective or plain-
clothesman shall receive an additional three percent
(3%) of basc salary per year.

Scetion 9.03

There shall be annual payment of two hundred
and fily dollars ($250) per ofTicer to.thosc persons
who arc cerlified bréathalyzer experts.

Scctlon 9.04

There shall be an annual payment of $250 per
officer lo those persons who are certified radar op-
cralors or weapon repalr specinlists, provided
that no officer recelves payment for more than one
specially.

Scctlon 9.05

Any police officer regularly assigned during a six
month period commencing cither on January Ist or
July Istof any year to work a shilt commencing on

in ,shatl be entiticd to a night shill diffcrential
ol 5600 per year. It is understood that the number
of such ofTicers may increase or decrease depending

upon the manpower requirements of the depart-
ment. A determination of which gfficer shall be
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ed to a shift commenc-
thus

consideéred as regularly assi

deTermined as follows:

1. All officers regularly_assigned (L., perma-
nently assigned) To unils which either work the
night shift oh a steady basis or rotate through the
night shilt on a regular basis will be paid the full
$300 differential if they actually work the night
shifl on this assignment for one week or more dur-
ing a given six month period (beginning cither Jana-
ary Ist or July Ist).

2. Any officer so assigned who is injured on duty
during the six month period commencing either on
January { or July | of any given ycar shall conlinue
to be entitled to the difTerential. Any officer other-
wise incapacitated by a long-term illness during said
six month period shall not be entitled to the differ-
ential,

3. Officers who work in the Special Operations
Unit (i.e., pro-active patrol) who do not routincly
work the night shif, but are intermittently assigned
to work that shifl, shall be paid $12 for each night
worked on the night shift, but not to exceed $300
for a six-month period. |

4. Oficers who are newly assigned as deleclives
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unit cligible for the differential, in consideration of
the delective pay they will begine@ming in (he new
“~Any dispute as to whether or not an officer quali-
fies for the difTerential shall be referred o a com-
mitlec comprised ol one member nppointed by the
union and one appointed by management and one
selected by the mutual agreement of the partles,. IT
no such agreement is possible, then selection of the
third commitiee member sholl be made by an arbi-
trator appointed pursuant to the arbitration pro-
cess of the employment contract by the parties.
Alldecisions relating lo the entitlement of the night
shift differential by the commitiee shall be by ma-

jority vole.

ARTICLEX
HHOLIDAYS

Scction 10.01 .

The Association agrees to recognize ns paid holi-
days, such holidays as shall be designated for all
employees of the City ol Trenlon as set forth in the
appropriale ordinance or resolution adopted by the
City for such purpose. In no cvent shall employ-
ces of the Police Division receive fewer than thir-
teen (13) paid holidays per year.
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Section 10.02
It is recognized by both partics that, by reason
of Divisiona!l business, employees of the Division
of Police are nol able to be extused from working on
the thirteen (13) holidays which arc enjoyed by
“other City employees. Therefore, in lieu of receiv-
ing days off on such hdlidays, each employee of the
Division of Police will receive a full day's pay in
sddition to his regular salary, For this purpose, in
the event that any -of the aforesaid allowed paid
“holidays fall on a non-duly day, sald holiday shall
be deemed to have fallen on aregular working day.

, Scctlon 10.03 - :

Holiday pay shall be paid on a bi-weckly basis
for.any employee beginning on January st before
the employce reaches the twenty-fourth anniver-
sary of his date-of-hire. For other employees, the
holiday pay shall be pald semi-annually, in June
and December,

ARTICLEXI
FUNERALLEAYE

Sectlon '11.01 I . .
Employees shall be entitled to funeral leave start-
ing al the death and ending with duty as scheduled
on the fifth calendar day following burial in the
event of the death of a'spouse or child, Such leave
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is not chargeable, .m:ﬁ?wﬁ.ﬁ shall be entitled 1o
funeral leave starting st death and ending with duly

‘ns scheduled on the $econd calendar day (ollowing

burial in the event of death of a parent, brother,
sister, grandparent, grandchild, mother-in-law, fa-
ther-in-law, sisters-in-law, brothers-in-law, cousins
of the first degree or any relalive of the employce's
household. Such lcave will not be chargeable,

Employces shall be entitled to a funeral leave
wilh pay on the day of burial in the event of the
deatly of an aunl, uncle, nephew, nicce or cousin,
Such lcave is not chargeable,

Sectlon 11.02 :

The City agrees to relmburse a member's family
or estate the amount of funcral expenses, not lo
exceed $5,000, for any police officer who dies in
the line of duty. '

ARTICLEXN
PENSIONS

Scctlon 12.01

Employer shall continue to provide contribulions
1o employec's pension fund in accordance with the
presently existing practice.
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ARTICLE X
. VACATIONS
Sectlon 13.01
All employees hired prior to December 23, 1998,
shall reccive the following vacations, with pay:
& During the first calendar year, or part thereof,
of such employee's employment: onc (1) day
for each month of partial month empleyment.
. Afcrone year of service bul less than 5 years
ol service: 17 Days.
¢. AfNer five years of service but less than 15
years of service: 24 days. '
d. ANer |5 years of service bul less than 25
years of service: 25 days.
c. Afer 25 years of service: 26 days.

o

Section 13.02 .

Police Officers hired on aler December 23, 1998
shail be entitled 1o vacation benelits pursuant lo
the following vacation schedule:

& During the first calendar year, or part thereof,
of such employee's employment: one (1) day
for cach month or partial month of employ-
ment.

b. Afcrone year ofbervice but less than five )]
years of service: [illeen (15) days.

¢. ANer five (5) years of service but less than
filcen (15) years of service: Twenty (20)
days. '
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d. Afcr fiflcen (15) years of service but less than
twenty-five (25) years of service: Twenly-five
(25) days.

c. After Twenty-five (25) years of service:
Twenly-six (26) days.

Sectlon 13.03

Three (3) of the above vacalion days may be
taken by every police officer at his discretion pro-
vided that 48-hour advance nolice is given lo the

.employee's supervisor nnd provided further that

no more that (5) policc officers shall be granted
approval to take these days during nny calendar
day and such days are nol tnken In conjunction
with regular vacation periods,

_ Sectlon 13.04

Upon retirement in accordance with the provi-

.slon of the New Jersey Police and Fire Retirement

System, police ofTicers shall recelve either the num-
ber of vacation days or equivalent compensation
which he would have recelved or earmed had he

worked the entire calendar year, minus any vaca--

tion days taken during the year of retirement; the
resulting number ol vacation days, however, being
reduced pro rata by the percentage of the employee's
previous year of employment spen! on sick and
nonservice connected injury time, not including the
first fifleen days of sick lime aclually taken in said
year. In event of death of the employee alter 25
years of service, said benefits will go to the desig-
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nated survivor of the employee.

]

Sectlon 13.05

Members of the >mmon_m:o= shall be entitled (o -

receive up to three days paid leave per year for
emergency Tamily illness, which paid leave will be
“advanced" and deducted from the vacation or an-
nual teave of the officer in the following ycar.

Sectlon 13.06

All employces covered by this agreement shall
be entitled to all rights under federal and stale stal-
ules pertaining to military service leave,

ARTICLEXIV
FOZOH<: Y PAY - UNIFORMM ALLOWANCE

Sectlon 14.01 .
The Employer shisll pay the following longevity
plan, expressed as a percenlage of basc salary:

. Percent of

Years of Contlnuous Service Base Salary
5 years bul less than 10 years’ 2.0%
10 years, but less tharl 15 years - 4.0%
15 years but less than 20 years 7.5%
20 years bul less than 24 years 9.0%
24 years but less than'29 years 10.5%
29 or more years 11.0%
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Scctlon 14.02

Each employec shall EE:Q for the longevily
increment on the date of the anniversary ol his em-
ployment and such increment shall be due and pay-
able in December in the year in which his anniver-
sary date falls. Time spent on suspension without
pay sltatus, upon a finding of guilty aler final adju-
dication, or on leave without pay, except with re-
gard to leave for military service with the armed
forces of the United Stales of America and scholar-
ship leave, shall not be included'in determining years
of service. Il aler final ndjudication, an employee
is found not guilty of charges specified ngainst him,
all time during such suspension shall be included in
determining years of service.

Scctlon 14,03

Each employece covered by this Agreement shall
reccive an annual clothing allowance of $1,525.00
payable In semi-annunl instaliments during the
months of January and July of cach year, excepl
that the payment lor clothing allowance will be
made on a bi-weekly basis for all members who
have reached their twenly-fourth anniversary.

Sectlon 14.04 ,
. The existing payment o police officers assigned

to the K-9 unit who are responsible for the care and.

maintenance of the canine assigned to them, which
payment is for the purpose of, and in licu of, reim-
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cca_zm such employees for the expenses incurred
in maintaining the City's canines on the home prop-
erly of such employees, is $3.50 per day.

Sectlon 14.05

Annual payments for college credits will be made
1o all members of PBA who have aliained college
degrees. Payments will be based on the level of
education altained as shown below:

Assaciale's degree $200.00° .

Bachclor's degree © $400.00

Maslcrs' degree £600.00 .
ARTICLEXY

HOSPITAL AND MEDICAL INSURANCE

Sectlon 15.01
The employer shall provide, m. no cosl to the

employee, full Blue Cross and Blue Shield insur-

ance coverage, including Rider "J" benefits, and Major
Medical for all employees covered by this Agree-
ment and their families.

To the extent .ua::.z& by law, all police officers
hired on or afer Januaty 1, 1996 shall be covered
by a managed health care _u_u: which will provide
benefits equal (o or better than the current HMO
managed health Em:. It is understood that new
employees shall have the option of selecting cover-
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age from any managed health care program pro-
vided by the City. ARer five (5) years of being
covered under the managed care plan, an employec
will have the right to switch into the City's Blue
Cross/Bluc Shield Plan, if such Blue Cross/Blue

_ Shield Plan Is still being provided. Any Increase in

the cost of the premiums as a result of switching
into the Blue Cross/Blue Shield Plan will be paid
for by the employce, -Any employce who due to
special circumstances believes that he/she cannot
oblain optimal medical trestment for himsell or his
dependents under the managed care program, may
with approval of a special health:benefits commit-
tee, to be established and consisting of at least one
(1) PBA representative, one (1) managementrepre-
scntative and one (1) professiona! health coare ex-
pert, swilch into any other existing health care in-
surance program in effect and maintained by the
City and have the premiums paid for by the city,

The parlics agree that the Cily shall have the
right to change the insurance carrier for health ben-
efits provided:

a) Thechange shall provide 3:253. or betler
coverage al no additional cost lo the 2:18\3
except for HMO: coverage.

b) The new carrier shall be a "major” carrier

c) The City will first confer with union repre--

sentative before any change in the current plan
is implemented

d) Any disputes pertaining to.the above includ-
ing bul not Jimiled to the delinition of a major

as
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carrier, and definilion of “equivalent or bet-
ter” health benefit coverage, prior to imple-
menlation, shall be submitted fo final and bind-
ing arbilration before Arbitrator Paul Kell

¢) The burden of prool regarding whether an
altemnale plan is equivalent or betler and a
“major” carrier is on the Cily. The City main-
tains (hat, by virtue of writlen notice 1o the
PBA on 10/30/91, this scction of the contract
now should rcad in full as follows:.

“The cmployer shall provide, al no cost to
the employee, [ull health insurance coverage
with benefits equivalent or beller to the cov-
erage in effect as of 12/31/91, excepl that the
.employce ‘shall have the option to sclect a
Health Maintenance Organization (HMO)
plan and pay the difference in cost.”

The PBA mainiains, lo the contrary, that
the carlier provision was "“evergreen,” and re-
mains in the contracl.

Scction 15.02
Upon retirement, the O:u\ will continue to pro-
vide paid health benefits for all eligible employees
and their eligible dependents. To be cligible, an em-
ployee must meet the E_Rn &) -nn_c:n..:n:a listed
wn.oi. ’
. Have had .7<n:€.m<m (25) years of credited
mn_.inn in the New Jersey pension system or must
be retired on an approved disabifity. In disability
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cascs, the employee will be required 1o pay a pre-
mium until the disability has been approved by the
Division of Pensions,

2. Be o member of the health benefits plan dur-
ing the period immediately proceeding retirement.
If the employee relains an HMO plan, the retiree
will be required to pay any excess amount over the
cost of the traditional plan.

3. The cmployee must sign the appropriate forms
indicating the desire to conlinue coverage,

Section 15.03

The City shall make available to employees the
same deductible Prescription Drug Plan, which shall
be made available to other City employces, The
deductible (or co-pay) shall be $0 for all generic
drugs. The current deductible (or co-pay) for all
name brand drugs shall be increased from $3.00 to
55.00 cffective Junuary 1, 1996,

A presceription drug plan or a successor plan shall
be provided for retirecs unless and until such time the
said relirees become eligible for & prescription drug
plan from any other source, The efTeclive dale for this
benelit shall be -for those members of the PBA who
retire on or afler January 1, 1983 who shall have at

{east 25 ycars of service or become permanently dis- -

abledina service-connected incident,

Sectlon 15.04 .
The City shall conlinue to provide the same den-
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1al and oplical insurance coverage, which shall be
made available to all other Cily employees. The
reimbursement for an employec's cost for prescrip-
tion lenses shall be increased January 1, 1994 to
$55 for single vision lenses, and $60 for bifocals.

Sectlon 15.05

This contract shall not be deemed to reduce the
benefils to which a retiring employee may be statu-
torily entitled pursuant to the Early Retirement
Incentive Program offered to members of the _uo:nn
and m_:::n: s Retirément System.

ARTICLEXVI
GRIEVANCE PROCEDURE

Sectlon 16.01
Inthe event that any Em?:n difference or griey-
ance shall arise between the Bmployer and any
cemployee or between the Employer and the Asso-
cialion regarding the interpretation and application
of this agreemenl, or regarding conditions of em-
ployment (including, but not limited lo, the disci-
plining or discharge of employecs), the parties in-
valved in such dispute, difTerence or grievance shall
first make & bona fide attempt at a seltlement hereofl
by the following procedure:
(a) Complaints may be iniliated by an individual
employee to the Chief of Police or his Deputy.
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If the complaint is not adjusted salisfactory at

this stage and the employce wishes lo enter a
. grievance, it shall be presenled by the autho-
rized Association representalive.

(b) When the Association wishes to present a griev-
ance for itsell or for an employee or groups of
employees for scitlement, such gricvance shall
be presented os follows:

Step 1.

Step 2,

Step 3.

The president of the Association or his
duly authorized and designated represen-
tative shall present and discuss the griev-
ance or gricvances orally with the Chief of
the Division of Police or his duly desig-
naled representative.  The Chiel of the

‘Division of Police shall answer the griev-

ance orally within five (5) days.

Ifthe gricvance is not resolved at Step | or

if no answer has been received by-the As-
sociation within the time set forth in Step
1, the Association shall present the griev-
ence within ten days in wriling to the Di-
reclor of Public Safety. This presentation
shall set forth the position of the Associa-
tion, and at the request of either party, or
the Director discussions may ensue, The
Director of Public Safety shall answer the
grievance in writing within ten (10) days
alter receipt of the grievance setling forth
the position of the Employer,

Ifthe grievance is not resolved at Steps 2,
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or no answer has been recelved by the
Associalion within the time sct forth in
Step 2, the grievance may be presented in
writing to the Bdsiness Administralor.
The final decision of the Business Ad-
ministrator shall be given to the Associa-
tion in writing within fourteen (14) days
afier the reccipt of the grievance by the
Business Administralor. Discussions
may ensue in the irterim period at the
request of either parly or the Business
Administrator,

(c) If the grievance has nol been seliled. by the
partics at Sicp 3 of the Gricvance Procedure,
or if no nnswer-in writing by the Dusincss Ad-
ministrator has been received by the Associa-
tion wilhin the time provided in Step. 3, the
Assaciation may demand arbitration of the
grievance in accordance with Article XVII -
Arbltration, hereinaler sct forth.

Section 16.02

Nothing herein is intended to deny an employee
the righ! of appeal as expressly granied in the Reviscd
Civil Service Rules for the State of New Jersey.

Section 16.03

Nothing herein shall prevent any employee from
processing his own grievance, provided the Griev-
ance Commillee may be present.
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ARTICLEXVII
ARBITRATION

Sectlon 17.04

Any grievance or other matter in dispute involv-
‘ing the inlerpretation or application or the provi-
sions of this agreement, not setiled by the Gricv-
ance Procedure as herein provided, may be referred

to an arbitrator as hereinafler provided.

Scctlon 17.02

Either party may institute arbitration proceed-
ings when the Grievance Procedure has been ex-
hausted by writien demand upon the other parly
specilying.the nature of the unsettled grievance or
other matter in dispute. Within fifleen (15) days
following presentation of such demand, the parly
demanding arbitration shall request the New Jersey
Public Employment Relntions Conunission to ap-
poinl an arbitrator to hear the arbitration In the
manner sel forth in Rule 19:12-14, Rules and Regu-
lations and Statement of Procedurc of the New Jer-
scy Public Employment Relations Commission.

Scetion 17.03

The decision of the Arbitrator shall be in wriling

and shall include the reasons for each linding and
conclusion. :
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~ Sectlon 17.04

The decisions of the Arbitrator shall be final and
binding on the Associalion and the Employer,

.

Sectlon 17.05

Where an employee has exercised his right of
appeal a5 expressly granted in the Revised Civil
Service Rules or Stalutes of New Jersey, there shall
be no right o arbitration under the provisions of
this article,

Sectlon 17.06 :

Inthe event of a change in the law goveming the
New Jersey Public Employment Relations Com-
mission or ils rules and regulations which would in
any way alfcct the method of sclection of an arbi-
trator then, in the alternative, the party demanding
the arbitration shall request the American Arbitra-
tion Association to submil a list of nine (9) arbitrs-
tors from which the partics may make a selection of
the arbitrator, IT the parties fail to agree on the
selection of the arbitrator from the list, each party
shall alternalely strike one name until but one name
remains and thal party shall be the arbitralor ol the
Issue or issues lo be arbitrated. The cost of the
arbilrator's services, z,h
partics and each of the parties shall bear it own
costs. - .
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Scctlon 17.07
Nothing herein contained shall subjccl the mal-
ters of wages, hours, other fiica

tentton Lhat within the Arlicle XVII ‘and Atticle
XVl relating lo grievance procedure shall apply only
to the seltlement of dispules, differences or griev-
ances between the Employer and any employee or
between the Employer and the Associalions set
forth in Section 16.01 herein.

. ARTICLEXVII
STRIKES AND OTHER JOB ACTION

Sectlon 18.0 i

The cmployces recognize and ncknowledge the
existing stale of the law in the State of New Jersey
relating lo the rights of public employces to strike
or to lake any other concerled nction designed lo
ilegally obstruct or disable the proper funclions of
the City, and employees agree 1o be bound by all
such laws, as they now exist, ér as they may be
modified or amended, from time {o time.
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ARTICLEXIX

MANAGEMENT OF CITY'S AFFAIRS

Sectlon 19.01 .

The employce recognizes that areas of responsi-
bility must be reserved lo the City to serve the
public efTectively, Therefore, the right to manage
the afMairs of the Cily and to direct the working
forces and operations ol the Cily, subjecl to the
limitations of this agreement, is vested and retained
by the Clty exclusively. .

The management and the conduct of the business
of the City and the direction ol its working force are
the righis of the Employer. The cmployer shall
have the right, subject Io the terms herein contained,
lo hire employees, to classily, assign, iransfer and
promolc them, to diselpline or discharge them for
cause, and in general to maintain discipline, order
and efficiency consistent with the Rules and Regu-
lations of the Civil Service Commission. The Eim-

. Ployer reserves the nght to publish reasonable rules

~and regulalions from (ime 10 (ime a8 il may be nee-

. essary and proper 167 TRE Conducl ol iis SUsiness,
- TR

)

Seclion 19.02 . ,
The PBA acknowledges the right of the City to,
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withoul prior negotiations, institute layo[¥s and will -
not inlerfere in any way with the layolfs of em-
ployees in accordance with civil service law and
regulations. .

The City agrees that the principles of seniority
shall apply to employees covered by this Agrec-
ment; layofTs shall be in inverse order ol seniority,.
and employees shall be reinstaled according to sc-
niority.

ARTICLE XX
ADMINISTRATIVE CODE,
ADMINISTRATIVE MANUAL,

AND RULES AND REGULATIONS

Sectlon 20.01

The employce hereby recognizes and agrees that
the ndministrative codc, admifisirallve manual of
the Employer ard the rules and regulation of the
Division of Police of the Department of Public
Saflety of the Employc i
“efTect with fespect to the cmployees as they pres-

enlly cxisl, including any amendments therelo, nnd

e p—

gperative asTo The employecs, uniess specific
provisions are sct [or{[ hilion:
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ARTICLE XX1
APPLICABLE LAWS

Section 21.01 ' .
The provisions ol this dgreement shall be sub-

Jectto and shall not annul or modify existing appli-

cable provisions of Federal, State and Local Jaws

and ordinances or any properly enacled amend-
mens, additions or deletions therelo, excepl as spe- -

cifically permitted thereby,

ARTICLE XX11 :
" NOWAIVER .

Section 22,01 . o
Except as otherwise provided in this Agreement,

the failure lo enforce any provision of this Agree-

ment shall not be deemed a waiver thereof,

This Agreement is nol intended and shall not be
construcd as a waiver of any right or benefit to
which the Employees herein arc calilled by law.

ARTICLE XXIII
- TERM OF CONTRACT

Section 23.01 .
This agreement shal! be effective as of the Ist
day of July, 1997, and shall remain in full force and
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eflect until the 30th day c:csm. 2000. This agree-

. 'menl shall be deemed a continuing agreement, aulo-

matically renewing itsell from year {o year thereaf-
ter except that either pariy shall have the right of
rencgolialion by wrillen notice to the other outlin-
ing the specific arcas and items of renegotiation at

least sixty (60) days prior to the end of the initial

term hereof or any-rencwal term. The parlies agree
that they will enter inlo negotiations on such re-
quested-modifications within fifteen (15) days al-
ter the receipt by cither party of such proposals by
the other parly -and will conlinue such negotia-
tions in good faith untif a renewal of the within
agreement, logether with all agreed upon modifica-
tions, has been arrived at by agreement.

ARTICLEXX1V
MISCELLANEOUS

Sectlon 24.01 ]
Police Show - In recognition of the substantial

“contribulion ofthe matters sel forth therein in which

cvent the provision ol this agreement shal prevail,
To Police Comniunity relations resulling from the
P.B.A.'s annual “Anything May Happen” show,
the City hereby agrees to conlinue the past prac-
tice of allowing Association members lo partici-
pate in rchearsals and performances of this show
while on duty, provided, however, that on-duly
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officers will remain in service at all time, will re-’

spond to any and all calls (or service, and will not

. be so assigned (to rhearsals or performances) should

such asignment result in reducing the efficiency of
the Police Division. It is expressly understood,
furthermore, that such on-duty assignment will be
made only il such assignmient will not result in, or
cause the need for, additionsl manpower on a over-
time or siraighl time basis. . :

Scetlon 24.02

City and the Union agree to print up a conlract
book for the PBA. The City will pay for the enlire
cost of printing of the booklet.

Sectlion 24.03 )

Disciplinary action comprised ol mulliple charges
which are totally unrelated either as to date, asloa
continuing type of disciplinary problem or in some
other manner to-one another as pertains to a police
officer will not be heard in one hearing. This will
not, however, preclude the City from scheduling
more than one hearing for a particular police officer
in one day, or scheduling disciplinary action involv-
ing related charges against more than ane officer in
one hearing. |
Sectlon 24.04

The Union and the City agree o establish a Salety
Committee comprised of appointees from both par-
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ties to review health and safety conditions and make
recommendations for improving such conditions.

%?\D,%W\

Gary Quesr, President Douglas H. Palmer

P.B.A. Local #1li Mayor
\%\é V v (L b Mﬁu 4A)

Ltonard Ciprinno %ncc Eapen

Vice President usiness Administrator

P.B.A. Local il -

APPENDIX A
MEMORANDUM OF AGREEMENT
CITY OF TRENTON, PBALOCAL 11

AND SOA

The City of Trenton, the Policemen’s Benevo-
lent Association, Local 11, and the Superior Offic-
ers’ Association mutually agree to amend their re-
spective collective bargaining agreements for{993
and 1994 as follows:

LWORKKSCHEDULE ,
The work schedule for members who currently

work in the Patrol Section on rolating shills will be

changed for a one-year trial period to a schedule on
which members will work four consecutive days or
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nights ol ten hour shifls, and then have four days
off, according lo the terms and conditions sct forth
below: .

The times for the ten-hour shifts shall be 7:00
a.m. lo 5:00 p.m,, 11:00 a.m. to 9:00 p.m., 5:00
p.m. 1o 3:00 a.m., and 9:00 p.m. to 7:00 a.m. Either
during or aller the Irial period, the City aller thirly
days’ nolice lo and then discussion with the union,
may revise exisling starting times for shifls or es-
tablish new shifls, provided thal any new shifl is
necessary lo meet legitimate service needs. Said
changes shall be Himiled as follows, however: Dur-
ing the one-year Irial period only one minor change
can be made (defined as an alteration of the sched-
ule by no more than one hour for any shifl.) Afler
the trial period, the parlies agree lo negotiale any
subsequent shill changes.

. Each officer will be assigned a set shif}, and will
not be rolated through difTerent shifls, The number
ol officers assigned (o each shilt will be at the City's
discretion. For the Initial assignment of members,
and for reassignments as vacancles occur, consider-
alion will be given lo the shifl preferences of indi-
vidual members based on scniority to the extent
practical, but the Police Chief will have the final
authorily lo make such assignments lo ensure the
efMicient and clTeclive operalion of the Division.

The one-year (rial of the new schedule will begin
on or about 5/23/94 and end 5/22/95. At any time
from six months to thirteén months aller beginning
the trial, any party has the option of declaring the
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trial a failure for one or more of the reasons given
below, and giving a 30-day notice of its intention to
return lo the old schedule. At the request of any
parly, the parties, before returning to the old sched-
ule, will meet to discuss allerations {o the schedule
which would address the identified problems. Ifno
alternative solution is agreed upon, the City shall
s¢hedule a relum to the old schedule as soon afler
the 30 days as is praclical,

Reasons for failure of trial period for proposed
shift: .

) Failure lo reduce sick and injury time

b) Increased cost for fill-in overtime altributable
to the shift change

¢) Morale problems with officers not able lo
work the reduced hours

d) A large number of requests to transfer to pa-

trol from specinlized units working trnditional

hours and/or an Insufficient number of ca-

pable volunteers to fill vacaneles in these spe-

cinlized units

Supervision problems due lo overlapping

shifls with supcrvisors

) Problems with scheduling appearances in the
Municipal Court without increased overtime
cosls

g} Any problem which might be n:u:na for com-
pliance with the Fair Labor m_mzam&m Act

5 Any other valid reason

[

St
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The parties both recognize that the new schedule
will cost the City money in overtime, and therefore
will not be successflul, unless there is a 25% or more
reduction in time lost lo HlIness and injury, i.e. that
level of illness and injury in effect at the time the
trial period is begun. For purposes of this calcula-
tion, it Is understood that, under the new schedule,
ofTicers will work [ewer days and hours than under
the old schedule. Therefore, the before and afler
usage of sick and injury time must be n&n:_u.nm as
a percentage of scheduled hours.

Because the new schedule requires fewer weekly
hours worked by members and does nol provide
sufficienl manpower lo allow training during nor-
mal work hours, members will be required to report
for certain training oulside normal working hours at
no additional compensation. This training, on an
annual basis, will consist of two days of fircarms
training and qualification, and up to 40 hours of
other training mandated by the Police Training Com-
mission or other nuthority, to be scheduled in blocks
of not less than four hours, as ordered by the Chicl
of Police or his designee. Training hours unused in
onc calendar year shall not be carried over into the
nexi calendar year, unless 8 member misses sched-
uled training in a year due to iliness or injury. Mem-
bers will be glven no Icss than three days notice of
training sessions oulside their nonnal work hours.
Such training will not be scheduled while members
arc on approved vacation, K-9 training will be
scheduled during work hours; K-9 ofTicers not work-
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ing dnys will be assigned to day shif, il necessary,
for four consecutive days to complete training.

Members assigned to altend training seminars
over a multiple day period will be placed on a tradi-
tional steady-day schedule for the duration of such
training.

In consideration of the reduced manpower sched-
uled (o work during cach period, the City shall have
the authorily, based on prevailing praclice, lo ap-
prove or deny vacation requests by members so as
lo prevent the need for an inordinate samount of fill-
inovertime, - .

At the request of any party, the parties agree lo
mecl to discuss the cstablishment of the same or a
similar schedule for officers in other sections within
the Police Division.

I1. COMPENSATION FOR MAINTENANCE
OF (-9 UNIT DOGS

The partics agree (o reopen the 1993-94 con-
tracls lo negoliale compensation for members as-
signed 1o the K-9 unlt for time spent oulside nor-
mal work hours afler January |, 1994 to maintain
dogs assigned fo them. The partics agree lo enler
into such negotiations in good faith in an altempl to

_resolve this issue no later than May 31, 1994, If the

partics cannol come lo an agreement on this'maller
by the stated date, the parties mutually agree lo
submit the matler to interest arbitration pursuant
lo NISA 34:13A-16. In the meantime, the City
may begin paying compensation for this purpose
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to members on an interim basis st 2 rale il deems

appropriale. Such inlerim compensation will be -

subject fo adjustment pursuant lo an arbitrator's
decision or subsequent agreement by the parties.

The parties recognize that such an agreement on
how to make compensation on a prospective basis
does not bind the parties in separate actions brought
against the City on alleged prior violations of the
Fair Labor Standards Act.

Trentop PBA |1 City of Trenlon
S/Robert L. Smith maocm‘ las H, Palmer
SOA Date: 5/12/94

ATPENDIX B
MEMORANDUM OFAGREEMENT'
CITY OF TRENTON, PBA LOCAL 11,
AND TSOA

The City of Trenton] the Policemen's Benevo-

lent Association, Local [, and the Superior Offic-

ers’ Association mutually agree to amend their re-
spective collective bargaining agreements for 1995

- as follows: .
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I. WORK SCHEDULE

Effective January 1, 1995, the work schedule
for members who currently work in the Patro] Sec-
lion on rotating shifls will be changed to a schedule
on which members will work (our consecutive days

‘or nights of ten-hour shifis, and then have four

days ofT, according to the lerms and conditions sct
{orth below: + ‘

The times for the ten-hour shifis shall be 7:00 am
to 5:00 pm, 11:30 am 1o 9:30 pm, 5:00 pm lo
3:00AM, and 9:30 pm 1o 7:30 am, The City, aller
thirty days’ notice 1o and then discussion with the
union, may revise exisling starting times for shifls
or establish new shifls, provided that any new shift
Is necessary to meet Iegitimale service needs,

Each officer will be assigned n sct shift, and will
not be rolated through different shils, The number
ol officers nssigned to each shift will be nf the City's
discretion, For the initial assignment of members,
and’for reassignments ns vacancies occeur, consider-
ation will be given (o the shin preferences of indi-
vidual members based on seniorily lo the extent
practical, but the Police Chicl will have the final
nuthority to make such assignments to ensure the
efflicient and cffective operation of the Division,

The partics both recognize that the new schedule
will cost the City maney in overlime, and therefore

will not be successfu, unless there is 1 25% or more

reduction in time lost 1o illness and injury, i.c. that
level of illness and injury in elTecl at the time the
trial period is begun. For purposcs of this calcula-
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tion, it is understood that, under the new schedule,
officers will work fewer days and hours than under
the old schedule, Therefore, the before and afler
usage ol sick and injury timé must be calculated as
a pereenlage of scheduled hours, '

Because the new schedule requires fewer weekly
hours’ worked by members and does not provide
suflicienl manpower to allow training during nor-
mal work hours, members will be required to report
for certain training oulside normal working hours at
ne additional compensation. This lraining, on an
annual basis, will.consist of two days of fircarms
training and qualification, and up to 40 hours of
other training mandated by the Chief of Police, to
be scheduled In blocks ofnot fess than four hours,
as ordered by the Chiclof Police or his designee. It
is enlicipated that training for anyone not on this
new schedule will be on their tour of duty, For
thosc on the new schedule, training to the cxtent
possible, will be on their tour of duty.

Training hours unused in one calendar year shali
nol be carried over info the next calendar year, un-
less 0 member misses scheduled training in o ycar
due Lo illness or injury. Members will be given no
less than three days’ notice of training sesslons
outside their nonnal work hours. Such training will
not be scheduled while members are on approved
vacation. K-9 training will be scheduled during work

hours; K-9 officers not working days will be as-

signed (o day shin, il necessary, for four consecu-
live days to complete training.
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Members assigned lo altend training seminars
over a multiple day period, will be placed on a
traditional steady-day schedule for the duration of
such training.

- In consideration of the reduced manpower sched-
uled to work during each period, the City shall
have the authority, based on prevailing practice, to
approve or deny vacation requesls by members so
as lo prevenl the need for an inordinale amount of
fill-in overtime, )

Both partics. recognize that institution of-this
new schedule results in a 204 ~hour difTerence be-
tween those on the new schedule and those on
other schedules. To adjust for this inequity it is
agreed that the Chicl of Police has the suthority to
cquitably ndjust the schedule of those nol on 4 on
4 ofl in an amount of 176 hours to allow them to
oblain some cquality with these individuals on this
new schedule, .

It is nlso recognized that this schedule once
adupted, resulls in a similar discrepancy In the ne-
counling for vacation days. To reduce this vacalion
discrepanty which is due to those on the 4 on 4 ofT
schedule having ot least 2. hours more per vacation
day, the parties have agreed to the following solu-
tion. Hereinalter, all vacation days will be mulij-
plied by 8 hours (not [0 hours) regardless of the
individuals schedule. Thus, a vacation day would.
cqual 8 hours for cach individual regardless of their
participation in the 4 on 4 off schedule.

These adjusiments will not result in the accruing
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of time or days lor which t h e City of Trenton will
be responsible for compensating individuals who
are not on the new schedule. The officers who may
be subject to Ihese adjustntents do not have the
ability to seck compensation for the incquity in
schedules from the Cily as the new schedule was

approved and negoliated with the understanding -

that differences in hours would exist. There is simi-
larly no entitlement 1o this adjusted time at time of
an officer’s retirement, death or iliness. The record,
accounting and dispersal for such time is the sole
responsibility of tHe Chief or his designee. If an
individual transfers from being on this new.sched-
ule to another schedule, the time will be prorated

‘accardingly.

Itis also sgreed that in return.for implementation
of this new schedule and the agreed upon adjust-
ment lo be made by the Chief, the union will not
support n grievance by onc of its menibers or file a
gricvance challenging the discrepancy In the hours
between thosc on this new schedule and any other
schedules,

Trenton PBA {1 City of Trenton

- Smil .m S/Gwendg on
’ ‘Business Administrator

o . S/Emest Williams
S/D.C, Joseph Constance Chiefof Police
Date: 7/7/95
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